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Girl Scouts.




	EMPLOYMENT APPLICATION FOR SUMMER STAFF IN

	
	Girl Scouts of California’s Central Coast
	

	· This council is an equal opportunity employer. All applications for employment will be considered without regard to race, religion, color, sex, age, national origin or ancestry, citizenship, disability, marital status, veteran status, sexual orientation or gender identity or expression.

· Conditions of employment are stated at the end of this form. Please read it carefully before you sign this application. Application must be completed in full even if attaching a resume.

	Please print or type and return to:  
	GSCCC Human Resources
10550 Merritt Street              or fax to: (831)633-4029      or email to: dryder@girlscoutsccc.org
Castroville, CA 95012

	Personal Data

	Name:
	

	Present address and telephone:
	

	How long will you be at this address?
	

	Permanent address and telephone:
	

	E-mail:
	

	Cell Phone:
	

	Dates available for work:
	From:
	
	To:
	

	Name of program/camp for which you are applying:

	1.
	
	Resident
	
	
	Day
	
	

	2.
	
	Resident
	
	
	Day
	
	

	3.
	
	Resident
	
	
	Day
	
	

	
	
	
	
	

	Note that for certain summer jobs you must have attained a certain age; please check with the council for age requirements.

	
	

	Languages other than English that you speak, read, or write: 
	

	
	

	Source of referral:
	School/Organization
	
	Job Fair
	
	Own Initiative
	
	

	
	Friend
	
	Publication
	
	Former camper
	
	

	
	Employee
	
	College Placement
	
	Other:
	
	

	Education

	
	High School or General Equivalency Diploma (GED)
	Undergraduate

College/University
	Graduate/

Professional
	Business/

Technical

	School Name and Location
	
	
	
	

	Circle Last Year Completed
	1
	2
	3
	4
	1
	2
	3
	4
	
	

	Diploma / Degree / Credits
	
	
	
	

	Describe Course of Study
	
	
	
	

	Describe any honors you have received.
	

	List any leadership positions held.
	

	List any courses related to the position(s) desired.
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	Training and Skills Development (if not listed under ‘Education’)

	Course
	Sponsoring Organization
	Location
	Date

	
	
	
	

	
	
	
	

	
	
	
	

	Current Certifications and Licenses (include Driver’s License if required by job)

	Certification (Please complete all that apply)
	Issuing/Sponsoring Agency
	Expiration Date

	 FORMCHECKBOX 
CPR, Type: 
	
	

	 FORMCHECKBOX 
First Aid, Type:
	
	

	 FORMCHECKBOX 
Certified Lifeguard Training
	
	

	 FORMCHECKBOX 
Water Safety Instructor
	
	

	 FORMCHECKBOX 
Registered Nurse
	
	

	 FORMCHECKBOX 
Emergency Medical Technician
	
	

	 FORMCHECKBOX 
Other:
	
	

	Volunteer Activities (List community, school, or other experiences, including any work with children, along with the activities and dates).

	Item
	Activities
	Date(s)

	
	
	

	
	
	

	
	
	

	Previous Camp Experience

	Camp Name and Address
	Position
	Year
	Agency or Sponsoring Organization
	Telephone Number
	Supervisor

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Employment

	Employer and Location

(Most recent employer first)
	Position
	Dates
	Reason for Leaving
	Telephone Number
	Supervisor

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Position Desired

Note that for certain jobs you must have attained a certain age; please check with the Council for age requirements

	Day Camp  FORMCHECKBOX 

	or
	Resident Camp  FORMCHECKBOX 
     or
	GOG  FORMCHECKBOX 
           Please circle position(s) desired:

	
	
	

	Camp Director
	
	

	Program Manager
	
	

	Unit Leader
	
	

	Kitchen Manager
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	References 
(Three persons not related to you; preferably current and/or former supervisors; include camp directors, if applicable).

	Name
	Title
	Address
	Telephone Number

	
	
	
	

	
	
	
	

	
	
	
	

	

	· I hereby authorize you to check all my educational references and the personal employment references as indicated below; I further authorize these references to release to you all information that they have about me (check all that apply):

	

	Present employer
	
	
	Present employer after accepting position
	
	

	Previous employers
	
	
	Additional references listed
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	· Do you know of any reason why you would not be able to perform the essential functions of the job position for which you are applying with or without reasonable accommodation?  Yes  FORMCHECKBOX 
   No  FORMCHECKBOX 
  If yes, please describe:

	

	· Are you legally eligible to be employed in the United States?
	Yes  FORMCHECKBOX 

	No  FORMCHECKBOX 

	(Proof of identify and eligibility will be required upon employment)

	

	· Have you ever been convicted of a crime (other than traffic violations)?
	Yes  FORMCHECKBOX 

	No  FORMCHECKBOX 


	        If yes, please state offense, date and location (a conviction record will not necessarily be cause for disqualification).

	

	· I understand the completion of a physical examination, signed by a physician within 2years of first date of employment (resident camp only) and current health history is a condition of employment.

	

	I hereby certify that I have personally completed this application and that the answers given by me to the foregoing questions and statements are true and complete and that no material fact has been omitted. I understand that any false statements appearing on this or any other employment form will be sufficient reason to end further consideration of this application and not hire me; if discovered after my employment, such false statements will be sufficient reason for dismissal from the services of Girl Scouts of CCC, regardless of the time that has elapsed before discovery.

	I authorize Girl Scouts of CCC or its designated agents to contact my references and to investigate my past employment, credit history, education credentials, DMV driving record, and other employment-related history, without giving me prior notice of such disclosure. I agree to cooperate in such investigations and release those parties supplying such information from all liability or responsibility, with respect to information supplied to Girl Scouts of CCC.

	I request, authorize and consent to the procurement of an Investigative Consumer Report and understand that it may contain information about my background, mode of living, character, personal characteristics and general reputation. This authorization in original or copy format shall be valid for one year from the date indicated next to my signature below. According to the Fair Credit Reporting Act, I will be notified if employment is denied because of information obtained from a Consumer Reporting Agency. Additionally, I understand that if requested within 60 days, I will be given a full and accurate disclosure as to the nature and substance of all information provided.

	I understand that filing this application in no way assures me a position with Girl Scouts of CCC, and that this application is not, and is not intended to be, a contract of employment. I understand that if employed, my employment and compensation is “At Will” and can be terminated, with or without cause, and with or without notice, at any time, and at the option of either Girl Scouts of CCC or myself. I further understand that no one other than the CEO of Girl Scouts of CCC has any authority to enter into any agreement for employment for any specified period of time, or to make any agreement contrary to the foregoing. I also understand that I am submitting this application to become an employee of Girl Scouts of California’s Central Coast and not GSUSA.

	If employed by Girl Scouts of CCC, I agree to abide by the rules, policies and procedures of Girl Scouts of CCC and subsequent rules, policies and procedures that may become effective after employment. I understand that my initial and continued employment may be contingent upon the successful completion of a medical examination, and such examination may include drug and alcohol screening. I understand that Girl Scouts of CCC believes strongly in a drug-free work environment and agree to abide by the drug and alcohol policies of The Company during the time of my employment.

	

	

	
	
	

	Print Name
	
	

	
	
	

	Signature
	
	Date

	
	
	

	
	
	

	
	
	

	An Equal Opportunity Employer
	
	March 2010
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